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Week of November 17, 1980 
BLACK UNEMPLOYMENT RATE UNCHANGED, 
U.S. DEPARTMENT OF LABOR REPORTS 

WASHINGTON -- The October unemployment rate for black and other workers at 
14.3 percent was unchanged, the U.S. Department of Labor's Bureau of Labor 
Statistics reported. 

The rate in September was 14.2 percent. 

While both white and black men experienced declines in their jobless rates, 
women of both racial groups experienced unemployment increases. 

Adult black men had a 12.1 percent unemployment rate in October, down from 
the 13.5 percent rate in September. For white adult males, the rate was 5.7 percent 
in October, compared to 5.9 the previous month. 

Adult black women had an unemployment rate of 12.6 percent in October. It 
was 10.4 percent in September. For white adult women, the unemployment rate 


was 5.9 percent, compared with 5.5 percent in September. 


Black youth had a 37.8 unemployment rate compared with 15.9 for white youth. 


On a national basis, the bureau reported that the country's unemployment rate 


was about unchanged in October, and the number of nonfarm jobs rose. 
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The overall unemployment rate was 7.4 percent, about the same as in the prior 2 months. 


There were, however, contrasting movements among major worker groups. In particular, the 


>} 


t 


less rate for adult men declined over the month, while the rate for women rose sharply. 


ployment--as mezsured by the monthly survey of households--was about unchanged over 


ynth at 97.2 million. In contrast, nonfarm payroll employment--as measured by the monthly 


of establishments--increased by 255,000 to 90.6 million. The factory workweek rose for 


third 


consecutive month. 


] on, 
mpioyment 
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number of unemployed workers, at 8 million, returned to its August level following a dip 


nber. Unemployment was up 1.7 million from October 1979, with adult men accounting for 


on of the over-the-year increase. 
>r unemployment rate of 7.6 percent was little changed from September’s 7.5 percent 
the July level of 7.8 percent. Despite the stability in the overall jobless 
contrasting movements among adult men and women. The unemployment rate for 
percent in October, the first time since April that it has been outside 
However, the rate for adult women rose to 6.8 percent, 
Both white and black men experienced declines in their jobless 
ial groups experienced unemployment increases. A slight increase 


teenagers, to 18.4 percent, followed an even larger decline for 


the construction industry declined for the second 
rcentage points below this year’s peak rate which occ 
inemployment rate for workers in nondurable goods manufacturing was 
for workers in the durable goods industries. The jobless rate for 


jobs rose, while that for those seeking full-time jobs was unchanged. 


ed persons who had lost their last job declined by avout 240,000 in 


intered by an increase of about 220,000 unemployed jobseekers who had 
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Total Employment and the Labor Force 
Total employment was about unchanged in October at 97.2 million, following an increase of 
200,000 in September. White and black adult men both posted small job gains, while other major 


demographic groups experienced little change in their employment levels. 


Despite increases totaling 640,000 since June, the number of employed persons in October was 
still 780,000 below the February peak, with adult men accounting for three-quarters of the 
shortfall. The overall employment-population ratio, at 58.2 percent, has shown little change 
over the past 2 months and was 1.1 points below February. 

The civilian labor force, which includes both the employed and unemployed, totaled 105.2 
million iu October. There was an over-the~year increase of 1.5 million persons, all of which 
occurred prior to June of this year. This lack of labor force growth in recent months was 
reflected in a decline in the overall participation rate, from a record 64.2 percent in May to 
63.8 percent in September and October. 

Industry Payroll Employment 

The number of employees on nonagricultural payrolls rose by 255,000 in October, the third 
consecutive monthly advance. Employment growth over the month was widespread, occurring in 65 
percent of the 172 industries in the BLS diffusion index of private nonfarm employment. Since 
July, the number of payroll jobs has increased by about 750,000, reaching a total of 90.6 
million. This was still 565,000 below the February peak. 

In the goods-producing sector, strong job gains were posted in manufacturing and 
construction. In manufacturing, the October increase of 95,000 brought the employment total to 


20.1 million; since July, employment was up by 310,000. As in September, nearly all of the 


October increase occurred in the durable goods sector. Most of the growth took place in the 


five major metals and metal-using industries--primary and fabricated metals, machinery, 
electrical equipment, and transportation equipment. Employment showed little change in most of 
the nondurable goods industries, though there was a small decline in apparel and other 
textile products. 

In construction, employment rose by 40,000, about the same magnitude as increases in each of 
tthe prior 2 months. Despite this recent strength, employment in the industry was about 300,000 


below the January peak. 
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Moderate employment ,growth occurred throughout the service-producing sector, with gains 
concentrated in services (55,000), wholesale trade (20;000), and transportation and public 
uttilities (15,000). An increase of 20,000 in State and local government was accounted for by 
the return to work of teachers who had been on strike. 

Hicurs of Work 

The average workweek for production or nonsupervisory workers on private nonfarm payrolls 
edged down by 0.1 hour to 35.1 hours in October, following increases in September and August. 
The manufacturing workweek, however, increased 0.1 hour to 39.6 hours and has risen 0.6 hour 

July; factory hours had declined a total of 1.3 hours between January and July. Factory 
svertime also increased 0.1 hour over the month. 

The index of aggregate weekly hours of production or nonsupervisory workers on private 

farm payrolls rose 0.2 percent in October to 124.0 (1967#100). The index has increased by 

since July but was still 2.4 percent below its January peak. The manufacturing 
0.8 percent over the month and 3.8 percent from July. 
and Weekly Earnings 
f production or nonsupervisory workers on private nonfarm payrvulls 
month and 8.4 percent over the past year (seasonally adjusted). 
0.5 percent from September and 6.9 percent from October 1979. 


sonality, average hourly earninge rose 5 cents over the month 


cents over the yeer. Average weekly earnings were $240.77, up $1.08 over the month 


rly Earnings Index 


purly Earnings Index--earnings adjusted for overtime in manufacturing, seasonality, and 


fects of changes in the proportion of workers in high-wage and low-wage industries--was 


1967=100) in October, 0.8 percent higher than in September. The Index was 9.4 percent 
above October a year ago. In dollars of constant purchasing power, the Index decreased 3.3 


percent during the 12-month period ended in September. 


## # 
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OFCCP: A NEW APPROACH FOR THE 1980s 
by Weldon J. Rougeau 

Director, Office of Federal Contract 

Compliance Programs 

U.S. Department of Labor 

In October 1980, the Office of Federal Contract Compliance Programs (OFCCP), 
celebrated its second anniversary as a revitalized part of the Labor Department's 
Employment Standards Administration. 

These two years have been a time of intensive change and new directions in 
enforcing equal employment opportunity and affirmative action by employers doing 
government business. 

OFCCP is now nationwide, with a presence in 81 locations in more than 60 U.S. 
cities. 

A network of 1,500°professionals has enabled the program to review employment 
practices in more than 4,000 federal contractor locations during 1980, affecting the 
worklives of some 900,000 people. 


Settlements this shan 600 of these employers 


ployment opportunity and 
llion. 
obtained for women, minorities, 
job discrimination. The 
money committed to changing overall employment practices and improving 
affirmative action efforts. 
In the coming years, the need for change will become even more acute. Women, 


minorities, handicapped persons and veterans are increasing their demands to be 


recognized in the workplace and to enter jobs and career paths once closed. 


Women continue to face “occupational segregation", for example, as they enter 


or return to the workforce in ever-increasing numbers. 


-more- 
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Minorities still experience difficulties in scaling ladders both on construction 
sites and in corporate hierarchies. 

Disabled people encounter architectural barriers in reaching the employment 
office and attitudinal barriers once they manage to get inside the door. 


OFCCP expects to play an important role in improving opportunities for these 


groups in the huge federal contractor network -- which now employs over 40 percent 


of the total American workforce. 

OFCCP now depends greatly on advanced techniques and equipment to focus its 
efforts in those directions where job opportunities are and will be the most 
abundant. 

Sophisticated computers now pinpoint growing industries and job groups, both 
nationwide and in particular parts of the country. Already, OFCCP has intensified 
enforcement efforts in such industries as banking, insurance, electronics and 
construction, and has identified employment trends through the year 1990. 

OFCCP is also adopting a new affirmative action technique to match employers 
with job opportunities to graduates of job and training programs funded by the 
Employment and Training Administration. 

This "linkage" can move women, minorities, handicapped persons and veterans 
into good jobs in the private sector, while simultaneously alerting training 
programs of skills most in demand in a growing technological society. 

Already, this year, linkages have proved successful for more than 1,000 persons 
in industries ranging from banking to chemicals to contruction. 

The "new" OFCCP is also working to modernize it requirements for employers, 
making them fit the realities of today's world. 

We are gearing efforts toward new solutions for problems that continue to 


impede EEO and affirmative action in the workplace. 


-more- 
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For example, within the past two years, OFCCP has designed new frameworks for 
increasing the numbers of minorities and women in the federal construction industry. 

In addition, the program tackled the controversial problem of women being excluded 
from job opportunities because of reproductive risks at the worksite. 

Similarly, OFCCP has offered an approach that would deal with the problem of 
contractors paying dues for employees to join private clubs with biased membership 
policies. Such a practice, claim many women and minorities, causes "lost accounts 
and lost promotions." 

Efforts are also underway to insure that disabled employees are better integrated 
into job and training programs funded by the department. New regulations, issued in 
October, now spell out requirements for making these programs more accessible, and 
for accommodating disabilities on the job. 

The regulations are an important prelude to the International Year of Disabled 
Persons, beginning in 1981, in which world attention will be focused on the needs of 
handicapped people. 

OFCCP's priority is to foster a cooperative spirit within the workplace that will 
nake EEO and affirmative action standard practices among employers. 

As an example, OFCCP recently began a nationwide effort to help snall] contractors 
understand and meet their responsibilities without lenathy reviews or excessive 
paperwork. In-person meetings with employer groups will enable them to share both 
problems and success stories. 

With some success stories of our own behind us, OFCCP is pushing hard to keep 
contract compliance in line with a dynamic workforce. Intensive training efforts 


and new tools are providing us with expertise needed to monitor EEO efforts in the 80's. 


Expanded outreach to constituents is providing important feedback and new areas for 


emphasis. 
The challenges ahead are many, but the benefits of new jobs for people are 


certainly results well worth the effort. 
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NEW BOOKLET EXPLAINS REVISED CETA 

WASHINGTON -- A new booklet to familiarize women's groups with regulations under 
the revised Comprehensive Employment and Training Act (CETA), and to explain how to 
use these regulations for women's programs, is available from the U.S. Department of 
Labor's Women's Bureau. 

"CETA Journey: A Walk on the Women's Side" highlights specific sections of the 
CETA regulations. It explains what the language means and its significance for women's 
organizations and programs. Written as a companion piece to "A Guide to Seeking 
Funds From CETA" which outlines the CETA system and how it works, this publication 
focuses attention on the specific provisions written into the regulations that were 
designed to increase women's representation on CETA planning councils and in the CETA 
planning process, and to increase their participation as program operators and as 
service receivers. 

In announcing the booklet, Women's Bureau Director Alexis Herman stated, "We 
expect that 'CETA Journey’ wil] be one of the most sought-after publications we have 
done in recent years. In view of the greatly increased interest in CETA as a source 
of funding for women's employment and training programs, combined with the continuing 
growth in women's labor market participation, I am sure it will be well received as 
an excellent tool for improving CETA services to women." 

The 36-page booklet contains an overview of CETA titles, a detailed analysis of 
how the new regulations affect the planning process and the selection of program 
deliverers, a review of nondiscrimination, equal opportunity, equitable service, and 


affirmative action provisions, and information about where, when and how to appeal. 


Appendixes include a glossary and a bibliography, and the addresses of Employment and 


Training Administration and Women's Bureau regional offices, and CETA state contacts. 
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Single free copies of "CETA Journey: A Walk on the Women's Side" are available 
from the Women's Bureau, Office of the Secretary, U.S. Department of Labor, Washington, 
D.C. 20210. Please send a self-addressed mailing label to expedite handling. Multiple 


copies may be purchased from the Superintendent of Documents, U.S. Government 


Printing Office, Washington, D.C. 20402 for $2.25. 


# # # 
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MAJOR PAPER CONTRACTOR SIGNS 
EEO AGREEMENT WITH FEDERAL GOVERNMENT 
WASHINGTON -- Crown Zellerbach Corp., a San Francisco-based paper and lumber 


company, has agreed to award $275,000 in back pay to 300 women allegedly discriminated 


against in employment at the company's Bogalusa, La., plants during the 1970s, Labor 


Secretary Ray Marshall announced. 
In a consent decree entered by a federal district court in New Orleans, the 
federal contractor agreed to compensate former employees and a number of applicants 


ejected from entry-level manufacturing jobs between 1974 and 1977. 


The settlement resolves a complaint filed by the Justice and Labor 
Departments, alleging sex discrimination in hiring and job assignments at 


the plants, Marshall said. 
\s part of the consent decree, Crown Zellerbach agreed to drop a 1977 
lawsuit now pending in a Louisiana appeals court, challenging the government's 
ight to deny federal contracts without a prior hearing when equal emplovment 
Inder Executive Order 11246, federal contractors are pronibited from dis- 
criminating in employment because of race, sex, color, religion, or’ national 


origin. 
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The Labor Department's Office of Federal Contract Compliance Programs 
¢OFCCP) enforces the order. 

The case arises from a 1976 OFCCP investigation of a Crown 
Zellerbach paper mill and three other plants producing grocery bags, 
cardboard boxes and related products. 

The review was prompted by contracts the company was about to receive 
from the government for cardboard containers. 

 OFCCP investigators found evidence that the company had traditionally 

restricted women to employment in only two of its four Bogalusa facilities 
in largely low-paying, dead-end jobs. 

OFCCP's review also indicated that men were hired in all four plants, 
and were assigned to jobs with better pay and advancement opportunity. 

As part of the settlement, Crown Zellerbach has agreed to prepare an 
affirmative action program listing hiring goals for women in various jobs. 

In addition, a number of the rejected applicants, if qualified, wil] 


have priority for entry-level jobs when they become available. 


The decree was also signed by the United Paperworkers International 


Union, whose Local 189 and Magic City Local 1362 represent Crown Zellerbach 
eiyloyees in the Bogalusa plants. 
The decree remains in effect until 1984, during which time it will 


remain under the district court's jurisdiction. 
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STUDY ON OIL/GAS WELL DRILLING RIG FATALITIES 
AVAILABLE FROM OSHA 


WASHINGTON -- Tne U.S. Labor Department's Occupational Safety and Health 
Administration announced the availability of a study of fatalities occurring on 
oi] and gas well drilling rigs based on data from fatality investigations. OSHA 
staff reviewed the fatality data to assist the agency in developing or improving 
SHA standards, planning compliance activity and conducting safety inspection 
ng. 
The study considers factors involved in the fatal accidents including operating 
ocedures; equipment, materials and facilities; environmental conditions; and 
llaneous factors. Brief reviews of individual cases also are included. 
SHA earlier completed studies covering: scaffolds; ladders; fixed machinery; 
ceilings and floors. Studies covering fires and explosions and 
neous working surfaces are planned for the future. 
loyers are required to report any work-related deaths to OSHA within 48 hours 
e the death becomes known. (The agency has proposed that the reporting 
“a 
shortened to 8 hours.) In most cases OSHA investigates the deaths, and 
is made available is based on these investigation reports. 


ited number of copies of this study, and earlier studies, are available 


OSHA Publications, Room $1212, Frances Perkins Building, 3rd and Constitution 


, Washington, D.C. 20210, telephone (202) 523-6138. 
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OSHA GRANTS CHRYSLER CORPORATION 
VARIANCE FROM LEAD AND ARSENIC STANDARDS 

WASHINGTON -- The U.S. Department of Labor has granted Chrysler Corporation a 
variance from severai provisions of federal standards limiting worker exposure to 
lead and inorganic arsenic. 

In addition, the program facilitates OSHA enforcement by establishing a uniform 
compliance plan for all affected Chrysler plants. 

The variance order was developed as a result of a cooperative effort among 
representatives of OSHA, Chrysler and the United Automobile, Aerospace and 
Agricultural Implement Workers of America (UAW), and includes 
provisions for, among other things, monitoring, engineering and work practice 
controls, and medical examinations. 

At the core of Chrysler's variance program is a commitment by the company to 

liminate employee exposure to inorganic arsenic and lead through one of a number 
January 1, 1987, barring economic or technical limitations. 
Excess solder, contajning approximately 0.6 percent arsenic and about 90 percent 


removed by grinding in booths, the site of much of the exposure. 


The permanent variance for Chrysler follows a variance granted to General Motors 


and interim orders previously granted to Chrysler and the Ford Motor Company allowing 
interim alternative procedures while OSHA evaluated evidence submitted in permanent 
variance applications. The Ford application stili is under consideration. 

The variance for Chrysler covers three plants in Detroit, two each in Warren, 
Mich., and Fenton, Mo., and one each in Belvedere, I11., and Newark, Del. 

The variance also provides, in part, for: 

--Monitoring of airborne levels of arsenic and lead for solder grind booth 
employees inside the hood of supplied-air respirators. A supplied-air respirator 
with a hood and protective bib will be provided to each solder grind booth employee. 


-more- 
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--Submittal by Chrysler of a detaiied annual report on the implementation of its 
lead elimination program, in addition to the written compliance plans required by 
the standards. This will reflect a corporation-wide compliance program applicable to 
all affected facilities in lieu of separate plans for each workplace, which will 
enable OSHA to monitor total compliance efforts and facilitate uniform and systematic 
enforcement of essentially similar operations in diverse locations. 

--Medical removal protection (a program of medical removal with full employee 
benefits to prevent health damage from overexposure to lead) for all employees in 
Chrysler's medical surveillance program. 


--The continuance of blood lead level and the addition of zinc protoporphyrin 


(ZPP) determinations for all employees in the medicai surveillance program, irrespective 


of airborne lead monitoring results. This will offer workers medical surveillance 
and blood tests at a greater frequency than required by the original standard. 
All other provisions of both the lead and arsenic standards are unaffected by 
the variance order, and Chrysler Corporation must continue to comply with them in 
conjunction with the terms of the order.. 
Notice of the variance grant was scheduled to be published in the Federal Register 


Nov. 7, and to become effective that day. 
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PRODUCER PRICE INDEXES--OCTOBER 1980 

WASHINGTON -- The Producer Price Index for Finished Goods moved up 0.8 percent 
from September to October on a seasonally adjusted basis, the U.S. Department of 
Labor's Bureau of Labor Statistics reported. 

The October increase followed a slight decline in September and substantial 
advances in both July and August. 

Prices for intermediate (semifinished) goods rose 0.9 percent, more than in 
September and almost as much as in August. 

Crude material prices climbed 1.9 percent, after rising 1.3 percent in 
September and about 6 percent in both months before that. 

Half of the October increase of 0.8 percent in the Finished Goods Price Index 
was caused by higher prices for motor vehicles, while higher consumer food prices 
accounted for most of the rest of this advance. The introduction of 1981] model cars 
and trucks into the PPI in October followed iarge price decreases in September, 


when domestic producers closed out the 1980 model year with across-the-board discounts 


to their dealers. Consumer food prices rose 0.5 percent in October after dipping the 


preceding month, and energy prices declined slightly for the second consecutive month. 
Before seasonal adjustment, the Producer Price Index for Finished Goods moved 

up 1.3 percent ot 252.2 (1967=100). Over the year, the Finished Goods Price Index 

advanced 12.5 percent. Consumer food prices increased 8.5 percent from October 1979 

to October 1980, energy prices climbed 30.0 percent, the index for finished consumer 

goods other than foods and energy rose 11.1 percent, and capital equipment prices 

were up 11.4 percent. The Producer Price index for intermediate goods advanced 

12.3 percent over the year, and crude material prices were 16.1 percent higher than 


a year ago. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


According .to the U.S. Department of Labor publication, “Important Events In 
American Labor History," the Comprehensive Employment and Training Act of 1973 was 


designed to consolidate and decentralize the numerous and sometime overlapping 


Federal employment programs. 


# # # 
The most comprehensive reform of rules governing the Federal work force 
occurred on October 13, 1978, with the signing of the Civil Service Reform Act, 
according to the U.S. Department of Labor publication, “Important Events In 


American Labor History." 


# # # 
The first Federal 8-hour-day law was passed by Congress in 1868, and applied 
only to laborers, workmen, and mechanics employed by or on behalf of the United 
States Government, according to “Important Events In American Labor History," a 


publication of the U.S. Department of Labor. 








